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FAMILIARISATION PROCESS FOR
INDEPENDENT DIRECTORS

OBJECTTVE OF THE PROGRAMMB

In accordance with requirements ofR€gulatioD 25 and 46 ofthe SEBI (Listing Obligations and Disclosure
Requircments) Regulatio& 2015, the Company shall familiarize the Independent DirectoN with the
Company, theft roles, rights, responsibilities in the Compary, nature of the industry in which the
Compa[y operates, business model ofthe Company, etc., through various prografimes.

The familiari tion progmmmes which may tr conducted for lndependent Directors from time to time,
would aim to Fovide understanding about the Company's busiDess and its opemtions, busin€ss stategies,
management sfucture, risk management frameworlq regulatory environment in which the Company
opemtes, amo[g other things.

FAMILIARISATION PROCESS

The membeN ol the Board of Directors have complete access to information within the Company. The
Company ftom time to time updates the Board members about ther roles and responsibilities in tho
followitrg manftr:

. At the time of joining, an Appointaent letter is issued to the lDdependent Directors, which
broadly outlines tleir statutory duties, roles, respoDsibilities as an Indepmdent Director. The
IndepeDdeft Directo$ are also infomed of the important policies of the Company including the
Directors and OfficeN Liability and Company I surance poliry, Code of Conduct for Directors
a,rld Senior Management Personnel, Code of CoDduct for Prevention of Insider Trading and
obligations on disclosues.

. At the time of inducting a newly appointed Director, including Independent Drector, a
pr€sentatiotr is made by the Senior Executives ofthe Company including the Managhg Dircctors,
CFO & Company Secretary to familiarize tI€ Dir€ctor \rdth the business model, opemtional
aspects, mzrnagement shucture aDd other infomation about the Company. The new inductee is
also appmised on the ongoing discussions at the Board meetngs to enable hin/ her to eff€ctively
participate at the Board meetillgs.

. The Company keeps all its Directo$ updated on the operadoDs of the Compa.ny and key
developoents which may impact th€ Compaot its performance and its human resources though
presentatons made at the meetings of Board or otherwise by the Managing Director of the
Company fi:om time to time. Such prcsentations, iDter alia, include details of the industry in
which company opemtes, perfomance of the Compafly, updates otr products of the Company,
Company plans and sftategi€s budgets, risk management mechanism, iDvestments, funds flows,
opemtions of subsidiaries and associates, HR policies, maDagement succession pl'nning and such
other idormation as may be required by them.

. Business / Fmctional Heads and Company Executives arc iDvited at Board or Committee
MeetiDgs as and when require4 to provide a platfom for intemction with the Compaoy's key
executives with the Dircctors and also to enable them to better undeNtand the business and
opemtioN oflhe Compao).



. The Boad members arc upalat€d on various rc8ulatory atrd other am€ndmedts a1ld developments
either by way of ptesedtalols by extemal experts /co$ultants or by intemal expefis The
hdepeodent Dircctors were also giv€n a detailed overview oftbe SEBI (Listing Obligations and
DisclGure Requirements) Regulations, 2015 and Secretarial Standards notifred by Ministry of
Corporate Affairs.

. The Company eDcoutages and rccommends its Independent Directors participation at Yaxious
programmes b€ing conducted by Fofessional bodies and organizatioas to stay apPdsed on
various chadges atrd amend$ents irl laws in the cbangiog regulatory envircnment

Duriry every fiaancial year, the hdependent Dtectors and the Boaxd of Directo$ cumulatively sP€nd

coDsiderable tim€ in activities relating to familiarizatiotr sessioDs.


